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Legislative
Update

It still has to pass the house and be
signed by the governor, but this is a
great first step.

We need to collect solicitations to
join AMC organizations as well as any
other real life business dealings, which
is forcing you to violate USPAP and
ultimately weakens the public trust. |
would like to thank appraisers who are
already aware of our campaign and have
sent in information. However, we still
need more evidence. | am asking you
to help us help you please send your
information to
Comments are also welcome.

Looking back at SB 223 which is
now law as California Code 1090.5.
(athrough d), much of the information
sent to us already is covered under
SB 223. For example, a request of
an appraiser to provide comp checks
or promise of an assignment if the
appraiser agrees a stated targetrange
or value will result from the appraisal,
is prohibited. To quote Scott DiBiasio,
Vice President Government Relations
Appraisal Institute: “This should be
reported to the Enforcement Division of
the Department of Corporations, NOT
OREA. The Department of Corporations
has oversight over mortgage lenders
and brokers under the California Resi-
dential Mortgage Lending Act.”

However, OREA on their web site

at the top of the
home page list the instructions for
making a complaint and a list of agen-
cies. If you are not sure which agency
a licensed broker, lender, or govern-
ment agency, falls under then file the
complaint with all those that might be
applicable. In California, all complaints
against a person or company licensed
do to business regardless of what
the business, is subject to complaint
enforcement.

Two other bills worth mentioning are
AB 33 and SB 633. AB 33 proposes
to merge all real estate and financing
departments in the state into one super
agency. So far we have identified pros
and cons. The pros are fees might go
down, because we would come under
oversight from an agency regulating
hundreds of thousands of licensed
financial service workers. However, a
problem might occur with the federal
regulations from OTS which requires

appraisers to be regulated separately
from real estate brokers and lenders.
A State Director overseeing real estate
agents will not be allowed to either set
policy or met out compliancy issues
against an appraiser according to
federal statutes.

SB 633 is very interesting in that
it would directly regulate the property
inspection process. The bill proposes
that the “person making an appraisal in
connection with a mortgage loan shall
make at least one personal visit to the
property that he or she is appraising.”

Most of us on the committee already
incorporate a site visit as necessary
part of the process. The language of
this bill is vague, therefore, we are
checking to find the author and learn
of their intent or motivation for the
bill. The intent may be to prevent a
licensed trainee or lower level staff
employee from performing the site
inspection.

| am sure you have all been wait-
ing for the important news. How many
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FREE Copy of
USPAP

ppraisal Institute members may

receive a complimentary copy of
USPAP sent directly to them from the
National Office. Appraisal Institute
members may call 312/335-4469 or
email uspap@appraisalinstitute.org
to request their free copy.

Another benefit....

of Appraisal Institute
Membership

Appraisers Wanted

from page 7

appraisers are still out there competing
against me? Mr. Clark reported the
number of licensees is at 17,250 and
continues to drop. Most of the decline
is occurring amongst the ranks of
the trainees. Although Mr. Clark did
not have percentage statistics, the
category which is increasing is certi-
fied licensees amongst the residential
appraisers.

This is areaction to the FHA require-
ments going into effect this year (October
1) to require an AR or AG to get on
their approved appraiser list. There-
fore, most Al's are upgrading their
licenses to the AR or AG. The pass
rate on testing remains the same, about
30 percent. However, OREA expects
the percentage to start improving as
appraisers complete the new upperlevel
education courses prior to taking the
exam. Appraisers who have taken all
the required courses under the rules
established in January 2008 have a
much higher exam pass rate.

Richard Murphy, MAI

Chair, California State Government
Relations Subcommittee of the
Appraisal Institute

Experienced licensed or certified residential
appraiser position. Marineau and Associates
is an established full service appraisal firm
and seeks an experienced licensed or certified
residential real estate appraiser for work along
Southern Oregon’s coastline. The candidate
should be state licensed, computer literate, and
possess strong report writing skills. This is a fee
split position. Benefits include medical insurance,
401K plan, and education. Quality of life and
recreational opportunities are superb. For more
information contact Jeffrey L. Marineau, MAI at
541/269-2624 or E-mail resume in confidence
to jeffrey@marineau.net.

Cushman & Wakefield - Sacramento, CA.
Position Available for Residential Subdivision
Appraiser. The Valuation Services — Capital
Markets Group of Cushman & Wakefield, Inc.
is seeking a Certified General Appraiser with
at least five years of experience appraising
residential subdivisions, to join our Residential
Development Specialty Practice and cover
Northern California and Northern Nevada. This
is a unique and exciting opportunity for a highly
motivated individual to join an organization with
tremendous growth potential. Get exposed to
high profile assignments. Improve your efficiency
and production utilizing the latest appraisal tech-
nology. Competitive compensation and benefits
package. Allinquiries will be kept confidential and
should be directed to judson.cline@cushwake.
com and rob.perrino@cushwake.com.
Hamilton, Ricci & Associates has an imme-
diate opening for an experienced commercial
appraiser in San Francisco. The ideal candidate
must have good communication and writing
skills, and be a self-starter. Must be a solid
writer with advanced skills in Excel, Word and
Argus software. A current certified general state
license and minimum four-year college degree
are required. MAI designation or Al associate
membership is preferred. The firm has excellent
data sources and support. Compensation is
based on a competitive fee split with attractive
production incentives. Please send cover letter
and resume to: wricci@hra-sf.com.
IRR-Residential Valuation Services is look-
ing for licensed appraisers (AL or AR) in the
San Francisco Bay Area. This is an opportunity
to join a growing national residential appraisal
company. We offer a flexible work environment.
There are future possibilities of advancementinto
complex residential work along with commerecial

assignments. We are looking for experienced
appraisers preferably with a four-year degree.
Please submit a resume to Brian at bcadieux@
irr-residential.com. We will contact you for
interviews.

Residential Appraiser Wanted for Monterey
County Estate based practice. Must have
license and experience - no trainees. Part time
fee split position. Must be personable and sen-
sitive to clientele that may be under emotional
duress. Email resume and work samples to
brookegreen@redshift.com.

Northern California/Bay Area Commercial
Appraiser position available at a growing and
dynamic professional firm. Must be thorough,
detail oriented, motivated, have strong writing
skills and be computer literate with proficiency
in MS Word and Excel (Argus experience desir-
able). Certified State License required. Five
plus years Commercial Appraisal experience
required. MAI or actively seeking designation.
Competitive fee splits and Retirement Plan
offered. If you meet these qualifications, please
contact: Jeffrey W. Fillmore, MAl at 1062 Willow
Street, San Jose, CA 95125, 408/299-0444,
Fax 408/299-0449, e-mail your qualifications
to: jfillmore@fillmoregroup.com.
Commercial Appraisal Wanted. Abba
Appraisal seeks MAI to help with existing com-
mercial assignments on a limited basis, primarily
in Santa Clara. We are a residential firm, but
have a need for qualified candidate to facilitate
portfolios that have commercial inventory. If
interested in ‘networking’ with a professional
team please contact Stephen L. Varga, SRA
— 408/363 8924 and or email resume / work
samples to Stephen@abbahome.com.

Advertising Guidelines
& Deadlines

The newsletter submission deadline is noon
on the 5th of the preceding month. All submis-
sions forthe August 2009 issue must be received
by noon on July 5. We reserve the right to reject
or editadvertisements submitted for publication.
Classified ads are limited to 40 words and a $40
publishing fee must accompany submissions
from non-affiliates. Classified advertising is
complimentary for Al members. All ads will be
printed on a space available basis. The Appraisal
Institute does not endorse any of the ads that
appear and assumes no responsibility for the reli-
ability of ads other than to publish them. Submit

ads via email to lisa@norcal-ai.org

Need a Reason

to Read Your

Membel‘Shi

g-mails?

PAYsS? HINT: SEE PAGE 18
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June/August Programs & Events at a Glance

Sun Mon Tue Wed Thu Fri Sat
JUN 28 29 30 JUL 1 2 3 4
Workshop &
Networking
— Fresno
5 6 7 8 9 10 11
Seminar:
Distressed
Commercial RE
— Pleasanton
o 12 13 14 15 16 17 18
o BOD Meeting
g HVCC
Workshop &
o~ Networking
N — Pleasanton
"J; 19 20 21 22 23 24 25
=
<7 Course: Appraisal Curriculum
S — Pleasanton
<
1 |26 27 28 29 30 31 AUG 1
0
o Workshop &
o Networking
c Social
= — Aptos
-
2 3 4 5 6 7 8
Gen Sales Comparison — Livermore
9 10 11 12 13 14 15
16 17 18 19 20 21 22
EBBC Work-
shop, Social &
Dinner
— Berkeley

g@VE  Chapter Members to Receive SAug
650 $50 Education Voucher $50

M embers in good standing of the Northern California Chapter can take advantage
of our special “Member Giveback” and save $50 when registering for most
Chapter-sponsored education offerings when registering online through OLRS.

Northern California Chapter’s Mission Statement

“To serve our members through education, professional development, and support in
achieving their professional designations.”
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